



[image: image2.png]ac’?

for a future
as bright as your past





Credit to Chaney
	Date: 
7 December, 2007

John Durie reports.
	


NAB's launch this week of a new policy committing to its older workers will probably fall within the same category, but credit should still be given for the launch, by none other than ageing chair Michael Chaney. 

The catch line is “a future as bright as your past'' and is based on a plan developed by consultancy act3. 

Yes, it's true other banks have similar policies and the ANZ claims to have 47 per cent of staff aged 55 and over on flexible hours against the national average of 26 per cent. 

The issue here is not bragging rights but sound policies by the banks to take into account that 46 per cent of NAB's head office staff will retire in the next 15 years and 40 per cent across its Australian operations. 

Clearly the bank wants to keep this staff which means acknowledging as people get older they have different needs. 

Some 60 per cent of local staff are under 40 which means they have no real work experience with the perils of sub-prime loans and other such potential catastrophes and it helps to have experience in such times. 

NAB has extended a perk allowing staff to get cheaper home loans for their kids by waiving loan fees totalling up to $2000. 

The act3 program revolves around life planning sessions, to help people work out how they can manage their lifestyle while staying at work. 

The training program revolves around family, financial, health and work issues. 
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